
Equal Opportunities in Employment. 

 

The Governing Body will ensure that all staff, and all applicants for employment in the school, 

receives fair and equitable treatment. 

 

In particular, The Governing Body will ensure that: 

 

 No employee or job applicant receives less favourable treatment than another on the grounds 

of disability, gender, race, religion, age or sexuality 

 

 Objective, job related criteria apply to all school’s employment policies, particularly 

recruitment and selection. 

 

 The Governing Body follows the guidelines set out by the Local Authority. 


